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Annual Performance Assessment Report for Tech. Officer/Sr. Tech. Assistant/Tech.
Assistant/StgtisticaI Assistant/Laboratory Assistant

Herrg/fasmaT/aTar
FACULTY/DEPARTMENT/OFFICE

AT a¥/3E@® &1 yfadeT
REPORT FOR THE YEAR/PERIOD ENDING

&3f3a% 2T PERSONAL DATA - (3T PART-T)

l. ASHY &1 7

Name of the Officer

2, FrAfa® (Ra/ademad)
Date of BirthDD/MM/YYYY) : / /

(et # In words)

3. FdAE 33 F wnar BgEa 6 ol
Date of continuous appointment : =Tl Date
to the present grade

AT Grade:

4, maﬁmﬂa@ﬁmaﬁ/

HIAIL/ANT. T T g ?

Whether the officer belongs to
S. C./S. T./OBC?

5. GOA 9g aU 38 W B £ A

Present post and date of : 9a Post
appointment thereto

6. I & eRi sAEfET, I WY & FRo) F IERAT H @ IR 397 FFEE
A fyeTor foram & o 3HeT Rawor &)

Period of absence from duty (on Training, leave etc.) during the year. If he/she has under gone
training, specify.

SRT Contd...P-2/-



HTIT PART-2

(P aft=rlt #1 wfodes @ o ¥, 3% @ s s )
(To be filled in by the Officer reported upon)

T 10 Frf & Hf@eT f@awoT Brief description of duties:

FE & S TEABLIAT WY T 39 faw Breifa fFe & ar smud v ByiRa R o g
3 (IRAOVAET AT 37 T ) FEF f S0 78 TARFarT F IR W 50 3R v@F a67
T AT Iqafr g4 |

(3TTEROT- I e/ & e afs & dreen)

Please specify targets/objectives/goals (in quantitative or other terms) of work you set for
yourself or that were set for you, eight to ten items of work in the order of priority and your

achievement against each target.
(Example Annual Action Plan for your Section/Office/Department)

AEAFERIAT Uit

Targets/Objectives/Goal Achievements

(TA) F9IT AG-2 H T AT ALI/ILRAAAT Hr wifeT 7 g W HiAAT F1 wET A
Il HY| Iig eI T Wifed F H1E Srenv W & ar I A7

Please state briefly, the shortfalls with reference to the targets/objectives/goals referred to in
item 2. Please specify constraints, if any, in achieving the targets.

S Contd....P-3/-




(¥B) FUAT 3T Fal &I & oaw & a7 Ffr 30+ suafeeal @ & IR 378 39
Ftere & 8 oo A

Please also indicate items in which there have been significantly higher achievements and
your contribution thereto.

4. U 3@ R & FA1 qEadt Felsy a¥ A Iue dueq aie fAaweh RuiRa ada
I FIT a¥ ¥ Ieaad! a¥ H 31 A b gof = & 7S M| I 7 A Rawor
gl e 1 g forddr S

Please state whether the annual return on immovable property for the preceding calendar year
was filed within the prescribed date i.e. 31* January of the year following the calendar year.
If not, the date of filing the return should be given.

Q@ & T A & e

fEaTE Date:..venirecininens Signature of the Officer reported upon
HTIT PART-3
TETeAE AT 1 AUNOT gfdded AT QARG WO G@R R S & st 1-10 &

ST 9T g WU SEl 1 G HA IS gAr 10 TN HfF U5 F g B
Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale
of 1-10, where | refers to the lowest grade and 10 to the highest.

(gwmﬁm#mmn-ﬁmﬁﬁmqjmwﬁ)
(Please read carefully the guidelines before filling the entries)

(@) T 1 AediceT @O ST HT d&T 40% BN
(A)Assessment of work output (weightage to this section would be 40%)
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LU Gt Reviewing Authority | &% AL
Reporting Initial of Reviewing
Authority Authority
) @@ Fafea a8 &
aRquaRE § 3R W
Jefed faar s r S|
Accomplishment of planned
work/work allotted as per
subjects allotted
ii) rifersdresT & FoTar
Quality of output
iii) faeervoncAs deaar
Analytical ability
iv) 39aiercAs 1 #r
aRqUiar/fFT AT rdeIa
FE  Accomplishment  of
exceptional work/unforeseen
tasks performed
fa a1 W Fa MEwEs
AfFT  Overall Grading on
‘Work Qutput’
@) TFAINT TAATAHT 7 Hedishal (GH AT T 9T 30% gram)
(B)  Assessment of personal attributes (weightage to this Section would be 30%)
wheraea AT TR | qATGoeT IR
CHLEDRY Reviewing Authority | & HETER
Reporting Initial of Reviewing
Authority Authority
i) s & afdgfcd
Attitude to work
i) SFAeRY &1 aer

Sense of responsibility

iii) 3RS ST IHeCETOT
Maintenance of Discipline

iv) TUYOT FHierer

Communication skills

V) A T

Leadership qualities

vi) &7 f sm@ar F S
FLA P &THAT Capacity to
work in team spirit

Y Contd....P-5/-




vii)y FTAIT-FIRON HT HFEOT
Y #r a\ar  Capacity to
adhere to time-schedule

viil) WRER AfFITT HaY
Inter-personal relations

ix) 9T ofd vd eufFda
Overall bearing and
personality

‘gfFand  fAdvaEst W Fa
IGCICTY AT Overall

Grading on  ‘Personal
attributes’

(@ JERiicH® GaTAT 1 Hedishsl GH AT H & 30% g1
(C)  Assessment of functional competency (weightage to this Section would be 30%)

wfades qAfdende WRFR | gafdeids qiasRr
gy Reviewing Authority | & ameraT
Reporting Initial of Reviewing
Authority Authority

i) Fe/feaaEst @ gegar
F 819 H gRRaTe U4 374 HaT
ggeT # SEsERT Knowledge
of Rules/
Regulations/Procedures in the
area of function and ability to
apply them correctly.

i) MNfdeg TS FA &
&THStrategic planning ability

iii) fAoRT o= #r aHEar

Decision making ability

V) TA=ag &THAT
Coordination ability

v) ey & 9fta ve asiia
FA FT &AM

Ability to motivate and
develop subordinates

vi) 9gl afFda Initiative

‘THAAE TEHAT W FA
et AfET

Overall Grading on
‘Functional Competency’

AT GENERAL — (19T PART-4)

I SeTaT & @y AEierdr Relations with the public (S8t @9y 8 wherever applicable)
(mﬁmmﬁwm%ﬁmﬁmwmﬁmé) please

comment on the officer’s accessibility to the public and responsiveness to their needs)

ST Contd....P-6/-



9f&T0T Training

(G FEE S T v F e ¥ R 3w gun @ g w A wRe ¥
3T& UiAETOT & faw fARIRRT &Y Please give recommendations for training with a view to future
improving the effectiveness and capabilities of the officer)

ey &t fEufa State of Health

aafasar Integrity
(Fan FFRT T FATsar WX feeaoly & Please comment on the integrity of the officer)

gfedes R @ JAUED & FEea RAvant f GER (eEwEr 100 &l H),
s oo 89 td wH Al 84, IWUROT IUCT, Hecaqul IAweAcI(HesT:
ST 2 %7 3(3) T 3(7) O3 FASR & ufey A et @ |

Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer

including area of strengths and lesser strength, extraordinary achievements, significant failure
(ref. 3(A) & 3(B) of Part-2 and attitude towards weaker sections.
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5. 9fddeeT & -3 & @s U, i IR A & QU a0 4ea & HUR W Fol Al T&gicqs
pECH
Overall numerical grading on the basis of weightage given in Section A, B and C in Part-3 of
the Report.

gfddee s’ & seanw
Signature of the Reporting Officer

ATH Tqse &R’ H

TUT Place:......ooreeerrenens Name in Block letters:
YgaltH

AT Date.rorenrreeerennee Designation:
e #r safr #

During the period of Report:

T PART-5

gﬂﬁ?ﬂm FfORY fr mgﬁa*m“‘ REMARKS OF THE REVIEWING OFFICER.

e R & s dar e

Length of service under the Reviewing Officer

R AT A3 § §01-4 & w1 qor @ of & dag 7 yfqded s q@m fae e
Tl & WEEA §2 U T HRAEH N FEUROT Sueferi/Aga dahecst & gau 7
forT 1T Heiwd & FEHT B2 [FeH: HIE-3(T)(iv) FAT $TIT-4(5)]

@R 3T Sfadeet R ga fhe v RN & R deaeEs Aedied § @A A6 ¢ o
mmma@mw@ﬁmmmﬁéwm;ﬁﬁﬁﬁmﬁtﬁ)

Do you agree with the assessment made by the reporting officer with respect to the work
output and the various attributes in Part-3 and Part-4? Do you agree with the assessment of
reporting officer in respect of extraordinary achievements/significant failures of the officer
reported upon? [Ref. Part-3(A) (iv) and Part-4(5)]

(In case you do not agree with any of the numerical assessments of attributes please record
your assessment on the column provided for you in that section and initial your entries.)

8 Yes 7EMNo
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8
3. AT gt AT AT A FUAT 3TF FROT FAW| FI FS W AT § S I Fo Fgoren A
SsaT T § 2

In case of disagreement, please specify the reasons. Is there anything you wish to modify or
add?

4. A AUHHT g@NT O ReeR] FOAr ARWE f w7 GHESS &7 vd 3 FAGR M &
ufar 3fafea afRd 3w woea fdwand F aN 7 feogur(errmr 100 =i #) F
Pen picture by Reviewing Officer. Please comment (in about 100 words) on the overall

qualities of the officer including area of strengths and lesser strength and his attitude towards
weaker section.

5. gfeides & o3 & WS U, ff 3R A F Ru v & F 3R W Fo Fe FEAcAS AT
Overall numerical grading on the basis of weightage given in Section-A, Section-B and
Section-C in Part-3 of the Report.

e STREH & GEalER
Signature of the Reviewing Officer
AH TS IERT H
TATT Place:...ccoveeeevieinnnns Name in Block letters;
geArH
i Dater.vneeeeerrereee. Designation:
R fr e &

During the period of Report:

sk ek sk ok e o K



